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Week of June 18, 1977 


BLACK UNEMPLOYMENT RATE HOLDS STEADY 

WASHINGTON--The unemployment rate for black workers held steady at 13.2 percent in 
June, the U.S. Labor Department's Bureau of Labor Statistics reported. 

The unemployment rate for white workers, at 6.3 percent, also remained steady. 

On a national basis, both employment and unemployment increased in June. The 
overall rate of unemployment was 7.1 percent, up slightly from the 6.9 percent rate in 
May but still below the levels prevailing early in the year. 

Total employment--as measured by the monthly survey of households--continued to 
expand markedly, with an increase of 270,000 in June to 90.7 million. Employment has 
advanced by 2.9 million over the past 8 months; this strong growth brought the employ- 
ment-population ratio close to the record highs of early 1974. 

Nonagricultural payro!] employment--as measured by the monthly survey of establish- 
ments--increased by 135,000 in June to 82.1 million. Although not as large as household 
Survey employment gains, establishment survey job growth has also been substantial since 
October--2.2 million. 

After adjustment for seasonality, unemployment rose by 210,000 in June to 7.0 million 
The overall unemployment rate edged up from 6.9 percent in May to 7.1 percent in June, 
after declining almost continuously from the 1976 high of 8.0 percent recorded in November. 

Most of the June increase took place among adult women, whose jobless rate rose from 
6.6 to 7.2 percent; this returned their rate to the February-March levels. There was 
also a small increase in joblessness among teenagers, likewise a return to levels pre- 
vailing earlier this year. 


The unemployment rate for adult men, on the other hand, declined from 5.3 percent 


in May to 5.0 percent, the same as the April rate. whereas unemployment rates for the 


three major age-sex groups posited over-the-month movements, the rates for full-time 


workers and job losers held about steady at leveis that were a full percentage point 


(MORNE \ 
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below those at the end of 1976. 


The number of persons looking for work for 15 or more weeks--the long-term unem- 


ployed--dropped by 100,000 to 1.7 million in June. Their number has been reduced by 


775,000 since the end of last year. In contrast, there was a sizeable May-June increase 
in the number of those unemployed for less than 5 weeks (275,000). The average (mean) 
duration of unemployment moved down from 14.9 to 14.4 weeks over the month, about the 


same as the April level and 2-% weeks lower than a year ago. 





Week of July 18, 1977 


BLACK FEDERAL OFFICIAL CRITICIZES GALLUP 
POLL ON AFFIRMATIVE ACTION PROGRAMS 

LOS ANGELES--A key U.S. Labor Department official has taken issue with a recent 
Gallup Poll showing that 83 percent of Americans are opposed to affirmative action 
programs for minorities and women. 

Weldon J. Rougeau, new director of the department's Office of Federal Contract 
Compliance Programs (OFCCP), said the poll released in May was “blatantly unfair" and 
that “it presupposed a number of important issues and undermined the basic concept in 
affirmative action pregrams." 

Addressing the National Urban League chapter here, Rougeau pointed out that the 
question Gallup asked 1,500 persons: 

--implied that women and minorities would not qualify for jobs or college 
enrollment without special considerations; 

--assumed that discrimination never occurs in job placement and college admission; 

--predetermined that ability can only be measured by test scores; and 

--suggested that the right to compete for a job or an education is a privilege. 
not a right, in this country. 

Rougeau said affirmative action programs must De regarded not as arbitrary 
but as a means for remedying the nation's long history of discrimination agains 
minorities and women. 


Stressing the importance of equal employment opportunity and affirmative action 


programs, Rougeau said that the Carter Administration's efforts to improve the economy 


are inextricably tied to utilizing fully the productive labors of all citizens. 

“Enforcement of anti-discrimination laws must be strengthened, and affirmative 
action programs must be improved. 

“Moreover, the long and difficult process of reshaping the attitudes and structure 
of our society must continue,” Rougeau said. 

OFCCP administers programs which prohibit federal government contractors and 


subcontractors from employment discrimination based on race, color, sex, religion, 
national origin, and handicapped or veteran status It is a part of the department's 


Employment Standards Administration. 





Week of July 18, 1977 
JULIA M. DOBBS, BLACK ATTORNEY, NAMED 
SPECIAL ASSISTANT WITH LABOR DEPARTMENT 

WASH™NGTON -- Julia M. Dobbs, a Washington, D.C., attorney, has been named 
special assistant to Weldon J. Rougeau, director of the U.S. Labor Department's Office 
of Federal Contract Compliance Programs (OFCCP). 

In her new position, Dobbs will assist in administering programs prohibiting federal 
contractors and subcontractors from discriminating in employment against minorities, 
women, handicapped workers, Vietnam-era veterans, and disabled veterans. 

Before joining OFCCP, she worked for two years as an associate attorney with 


Arnold & Porter, a Washington, D.C., law firm, where she gained experience in equal 


employment opportunity litigation. She also taught political science at Pine Manor 


Junior College, Chestnut Hill, Mass. 

A native of St. Louis, Mo., Dobbs received a J.D. degree from Harvard Law Schoo! 
in 1975. While there, she was active in both the Harvard Black Law Students Association 
and the Women's Law Association. 

Dobbs was graduated from Wellesley College in 1972. She is a member of the 
Missouri and District of Columbia bar associations and holds a permanent teaching 
certificate from the State of Missouri. 

OFCCP administers Executive Order 11246, as amended; Section 503 of the 1973 
Rehabilitation Act; and Section 402 of the Vietnam Era Veterans’ Readjustment Assistance 


Act of 1974. This office is part of the department's Employment Standards Administration. 





Week of July 18, 1977 


LABOR SECRETARY FORMS COMMITTEE 
TO EASE CONSTRUCTION INDUSTRY PROBLEMS 


WASHINGTON -- Secretary of Labor Ray Marshall announced formation of a Secretary's 
Committee on the Construction Industry to assist construction labor and manage- 
ment in resolving some of the industry's problems. 

Marshall said formation of the group within the Labor Department was in 
accord with the Administration's “one-door" policy aimed at centralizing and 
improving coordination of activities that are related but assigned to various 
department agencies. 

The new committee will be composed of Marshall as chairperson and top 
department officials whose agencies directly affect construction. These include 
the assistant secretaries for labor-management relations, employment standards, 
employment and training and occupational safety and health, the solicitor of 
labor, and the commissioner of labor statistics. 

Francis X. Burkhardt, asssitant secretary for labor-management relations, 
will serve as committee vice chairperson. The department's Labor-Management 
Services Administration (LMSA) will provide staff support in efforts to ease and 
speed delivery of services to construction labor and management, under the direction 


of the committee's executive secretary, Ronald van Helden. 


"The LMSA unit will provide construction labor and contractors with a 


central contact point in the department, where they cain get information and 


assistance or express their views on problems affecting their industry," the 


secretary said. 
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The secretary's committee will provide overall] coordination and direction 
of construction-related department activities. 

These include on-the-job training and apprenticeship programs, occupa- 
tional safety and health, prevailing wage determinations under the Davis-Bacon 
Act and other federal wage and hour laws and equal employment opportunity 
requirements. 

Special issues to be addressed include construction labor-management 
relations, the impact of department regulations and regulatory activities on 
the industry and program and information systems support for voluntary labor- 
management committees in various cities, such as the Chicago Construction 
Coordinating Committee. 

Labor Department offices administering or involved in these programs 


will have a direct link to the committee, as well as to its staff support unit 


in LMSA, Marshall said. 


The offices and their construction-related activities include: 
Labor Management Services Administration 

Labor-management relations 

Pension and welfare benefit regulations 


Chicago Construction Coordinating Committee 


Urban mass transit labor standards 
Local tri-partite voluntary committees modeled after the Chicago 


Construction Coordinating Committee 


Employment Standards Administration 


Davis-Bacon enforcement, automation of prevailing wage determinations 


Affirmative action and equal employment opportunity 


(More) 
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Construction manpower demand system (also power plant demand system and 
other energy-related construction programs) 
Women's Bureau 
Employment and Training Administration 
Apprenticeship and training 
CETA-funded construction-related programs 
National on-the-job training programs 
Manpower research and evaluation activities in construction 
Occupational Safety and Health Administration 
Safety and health in the construction industry 
Bureau of Labor Statistics 
Construction industry statistics 
The Federal Mediation and Conciliation Service has been invited to 
participate in committee activities on a voluntary basis, Marshall said. 
ioting that construction is the nation's largest industry and accounts for almost 
10 percent of the Gross National Product, the labor secretary said that successful 
economic recoveries in the U.S. have always been accompanied by similar recoveries in 
construction. 
“We are determined to utilize tne department's resources to increase industry 
productivity, counteract inflation and promote a climate conducive to economic recovery 


in construction," Marshall said. 


He added that the construction committee's success in assisting fhe nation's 


largest and most decentralized industry could lead to similar efforts in other major industries. 


Marshall said he has called on each department agency to develop proposed ideas 
and plans for carrying out the committee's role. 


He said he anticipates no major staff additions as a result of the committee's 
formation. 





Week of July 18, 1977 


COMBATTING JOB HEALTH HAZARDS 
‘TOP PRIORITY,’ BINGHAM SAYS — 


WASHINGTON -- Combatting job health hazards is a top priority for the Labor 
Department's Occupational Safety and Health Administration, but this goal will be 
accomplished in balance with safety initiatives to protect workers from on-the 
job accidents. 

So said Dr. Eula Bingham, assistant secretary of labor for occupational safety and 
health, in testimony before a Senate subcommittee. 

She emphasized that job-related diseases suffered by American working men and 
women “represent a tragedy that cannot be measured in monetary terms." 

"The legacy of human suffering that has been a byproduct of our industrial process," 
Bingham said, "is one which no just society can tolerate." 

Bingham noted that current statistics indicate 100,000 annual deaths from 


occupational illnesses in this country, a “conservative estimate," in her opinion. 

She pointed out the rapid introduction of synthetic substances into our workplaces 
since World War II has now added to the specter of disease induced through new 
man-made chemicals. 

“We have geometrically compounded our workplace exposures through the introduction 
into the workplace of a potentially toxic chemical every 20 minutes," Bingham said. 

She noted that the Occupational Safety and Health Administration (OSHA), the 
primary agency charged with protecting employees exposed to harmful substances, had in 
the past focused its efforts on safety problems. 

This was partially due, she observed, to the greater availability of safety experts 

assist in enforcement and due to the existence of a large body of national consens 


tandards which the law directe SHA t romulgate as the initial body o 
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In her prepared testimony before the Labor subcommittee of the Senate Committee 
on Human Resources, Bingham stated that since assuming office in March, "I have 
conferred with tre Secretary of Labor and together we have set serious occupational 
health hazards as a top priority for this agency.” 

"This effort will not be at the expense of safety initiatives in those industries 
where serious threats of traumatic injury to workers exist. But we will begin to 
balance our approach to the requlations of hazards in worksites covered by the 
(Occupational Safety and Health) Act," she said. 

Bingham said that no matter how much effort is devoted to health prevention today, 
“we will not be able to prevent disabilities resulting from occupational diseases over 
the next few decades because the hazardous exposures of yesterday may lead to 
disability many years from now." 

She said OSHA intends to focus attention on the education of workers and employers, 
adding that OSHA must serve as the catalyst in instilling a heightened awareness of 
workplace danger throughout the country. 

Although organized labor has greatly increased its educational effort since the 
law's enactment, Bingham said, 75 percent of the workforce is unorganized. She called 
for the development of additional ways to assure that affected workers are educated 
concerning job health hazards. 

Bingham cited the need for a concerted effort to gather more information on the 


relationship between occupational exposure and disease suffered by workers. 


Bingham stated that "many of us in the environmental and occupationa 


community fear that our present-knowledge represents only the t 





Week of July 18, 1977 

MARINE CORPS AGREES TO LABOR DEPARTMENT 
APPRENTICE STANDARDS 

WASHINGTON -- The Marine Corps has agreed to conduct apprenticeship programs 
with U.S. Labor Department standards, enabling Marines in selected occupations gain 
civilian certification for training received while on active duty. 

Secretary of Labor Ray Marshall signed the agreement at Labor Department ceremonies 
with Secretary of the Navy W. Graham Claytor Jr., and Marine Corps Commandant 
Louis H. Wilson. 

Under the agreement, Marines who sign up for the program will complete Marine 
Corps qualifications and at the same time complete a formal apprenticeship program 
patterned after those of private industry. 


The new program is open to Marines of all ranks in certain occupational specialties. 


Completion of training will quali fy these specialists for equivalent civilian jobs with 


a “journeyman” rating. 

Under the program, separating or retiring Marines will be provided documented 
records of training in an apprenticeable occupation. 

Acceptance of these Marine Corps-trained apprentices by private industry will 
enhance employment opportunities for such veterans and motivate Marines to advance in 
their fields while on active duty. 

Marines, as registered apprentices, will be able to get the same credit for Marine 
Corps training through these programs as their civilian counterparts. 

Thus, the “Marine apprentice” will be earning credit toward meeting the requirements 
for journeyman status in nationally recognized apprenticeable occupations. 

The commandant of the Marine Corps, the Labor Department's Employment and Training 
Administration and private industry representatives will determine the term of 
apprenticeship that must be served in each occupation. 

Marine Corps training and experience will be documented in a work experience 
log" issued each registered Marine apprentice. The log identifies the occupation, contains 
a work process schedule, lists required hours for training tasks and recordsthe immediate 
Supervisor's certification of satisfactory completion of each training increment in the 


schedule. (More) 
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Until now, there has been little or no way for a former Marine to show civilian 


employers or joint apprenticeship committees a record of training experience and 


accomplishments while in the Corps. 
Acceptance of these credentials by private industry and management and labor 
permits the newly employed former Marine to become productive immediately 


following an orientation period. 





Week of July 18, 1977 


MINORITIES, VIETNAM-ERA VETERANS 
TO TRAIN AS IRONWORKERS IN 33 STATES 





WASHINGTON-- A program which has helped minorities--blacks, Hispanics and American- 


Indians--become ironworkers has been renewed under a $2.1 million contract with the 
.S. Labor Department. 

Assistant Secretary of Labor Ernest G. Green announced that under the contract 
renewal the National Ironworkers and Employers Training Program will recruit 750 
disadvantaged men and women at least 31 years of age as ironworker trainees. The 
program has about 2,100 trainees in 33 states under previous contracts. 

Vietnam-era veterans will be given priority hiring rights and all recruits must 
be at least 3l-years-old. Regular ironworker apprentice programs accept persons through 
30 years of age. This contract helps those who could not enter. apprenticeship 
because of age. 

The program seeks to make full use of trainees’ experience in related work. 
Successful completers will enter the construction industry as ironworkers at the 
journeyman level. 

Approximately 1,500 trainees have achieved union-member status since the first 
contract was signed in August 1970. Of these, approximately 70 percent were black, 

15 percent Hispanic, and 10 percent American Indian. The six previous contracts 
totaled $11,329,000. 

The National Ironworkers and Employers Training Program is a non-profit corporation 
representing both union and employers. Members are: The International Association 
of Bridge, Structural and Ornamental Ironworkers (AFL-CIO); the Crane Riaging Division 
of the Heavy Specialized Carriers Conference; the National Association of Reinforcing 


Steel Contractors; and the National Erectors Association. 


A totai of $175,345 will be applied to developing and operating new projects ana 


to national office administrative costs. 
T > ae - ~ Z 
The contract, currently operating in the 


and training opportunities as follows: 
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STATE ALLOCATION TRAINEES 


ALABAMA (incl. pts. Florida) $120,000 40 
ARIZONA 60,000 15 


CALIFORNIA & NEVADA 85,000 20 
55,000 20 


20,000 10 
90,000 35 
55,000 25 
40,000 15 
25,000 10 
170,000 50 
85,000 25 
50,000 20 
55,000 15 
45,000 25 
65,000 20 
55,000 15 
50,000 15 
60,000 30 
25,000 10 
110,000 105 


COLORADO 

FLORIDA 

GEORGIA 

ILLINOIS 

INDIANA 

KENTUCKY (incl. pts. Indiana) 
LOUISIANA 

MARYLAND & D.C. 
MASSACHUSETTS 

MICHIGAN (incl. 

MINNESOTA 

MISSISSIPPI 

MISSOURI (incl. pts. Kansas) 
MONTANA 

NEW MEXICO 

NEW YORK 


NORTH DAKOTA (incl. pts. 
South Dakota & Minnesota) 
70,000 10 


90,000 25 
75,000 20 
35,000 10 
North 165,000 40 


OHIO 

OKLAHOMA 
PENNSYLVANIA 
SOUTH CAROLINA 


TENNESSFE (incl. pts. 
Carolina & Virginia) 
160,000 40 


ans OE = 


TEXAS 
WYOMING (incl. pts. 3S.D.) 


i’ 


$1,975,000 
175,315 
#2,150, 345 
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BLACK GRANDMOTHER HELPS 1500 JOB CORPSMEN; 
NAMED JACS NATIONAL VOLUNTEER OF THE YEAR 


WASHINGTON-- Mrs. Gertrude Skinner, a 70-year-old Cleveland grandmother who has 
helped more than 1,500 Job Corpsmen in eight years, has been honored as the National 
Volunteer of the Year by Joint Action in Community Service, Inc. (JACS). 

JACS, a volunteer support group to the U.S. Department of Labor's Job Corps, helps 
returning corpsmen make a successful adjustment in their hometown or the community of 
their choice on leaving the environment of a Job Corps center. 

Assistant Secretary of Labor Ernest G. Green and Jerome Schaller, president, JACS, 
made the award presentation to Mrs. Skinner at a special ceremony here. 

Secretary of Labor Ray Marshall sent a personal letter of congratulations to 

. Skinner and to regional JACS volunteer winners receiving awards at local ceremonies. 

Addressing the national awards presentation ceremony, Green said: 

"This is an exciting time to be in the employment and training field and an exciting 

for the Job Corps." 

He noted that an important part of President Carter's economic stimulus program is 
the proposed doubling of the Job Corps program, increasing the centers’ capacity to 
44,000 training slots. 

This will also mean a substantial number of new residential centers, Green added. 

"Most of all", he said, “it will mean a lot more disadvantaged kids getting skills 
training, basic education, knowledge of how to get and hold a job and just the warm 
feeling that somebody really cares." 


Green said the JACS volunteers’ support of corpsmembers has been “crucial” over 
the years. “We'll be counting on you now more than ever," he said. 


Mrs. Skinner, a native of Tuskegee, Ala., came to Cleveland with her family in 1922. 
She married the late Rev. William Skinner, minister of the Holy Rock Baptist Church. 
She is the mother of five children and a grandmother. 


In 1969, Mrs. Skinner joined JACS as a means of “making a contribution to the 
future of our country." She feels that citizen support of the Job Corps’ goal of 
making disadvantaged young men employable is a good way to do it. 
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TEXAS SCHOOL DISTRICT ORDERED 


TO EQUALIZE PAY TO MEN, WOMEN 


WASHINGTON -- In the first reported decision involving application of the federal 
Equal Pay act to elementary and secondary school teachers, the U.S. District Court in 
Houston ruled that the A & M Consolidated Independent School District, College Station, 
Tex., violated the act by paying male teachers $300 more per year than female teachers 
doing equivalent work. 

The judgment in the suit filed by the U.S. Department of Labor Ordered the school 
district to pay $35,674 in back wages plus $8,061.92 in interest to 123 female teachers 
who were underpaid during the 1972-73 school year. 

The court held that the $300 “head of household” increment paid to the males was 
wage discrimination based on sex and not an allowance for extra duties as the school 
district officials argued. The judge found that all teachers were expected to perform 
and did perform extra duties. Although the task performed by men and women teachers 
may have been different, the judge said that the duties were not substantially different 
and involved equal skill, effort and responsibility. 

Furthermore, the-court noted that the $300 was paid to some men who performed 
no extra duties. The school district argued that all men were “on call" and that this 
state of readiness amounted to extra effort and responsibility. 

“Even if being ‘on call’ could justify a higher wage," the judge ruled, “the 
evidence is clear that no woman was given the opportunity to earn an extra stipend 
for being ‘on call'." 

The court also ruled that the school district's violation was willful and was 
therefore covered under the act's three-year statute of limitations instead of its two- 
year limit for non-willful violations. The judge said that the school district, although 
aware that its procedures might violate the Equal Pay Act, did not investigate or take 


any preventative or corrective measure. 


The Equal Pay Act of 1963 prohibits discrimination based on sex in earnings, including 


overtime pay amd most fringe benefits. Amendments of 1972 extended the coverage of the 


(More) 
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act to include executive, administrative, professional and outside sales employees. 
This amendment brought teachers under coverage for the first time. 

Legal action against the Texas school district stemmed from an investigation 
conducted by the Labor Department's Wage and Hour Division, Employment Standards 


Administration. 


# # # 


(Ray Marshall, Secretary of Labor, plaintiff, v. A & M Consolidated Independent 


School District, defendant; U.S. District Court for the Southern District of Texas, 


Houston Division, Civil Action No. 74-H-1532, June 28, 1977.) 
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WIN CLIENTS GET PROGRAM FACTS 
THROUGH THEATER FORMAT SHOWS 

SAN FRANCISCO -- New clients registered with the Work Incentive (WIN) program 
here are now getting all the facts on their program in a lively theater format. 

Once a week about 15 clients at a time attend a 45-minute audience-participation 
show created and presented by Wes Tollber, a WIN advisor with the California Employment 
Development Department. 

Central to presentations at the Service Center here are a slide show and talks 
by specialists, generally someone from the social welfare agency and a job developer. 

The social welfare worker explains the rights and responsibilities of clients 
receiving aid to families with dependent children. The job developer explains how the 
clients’ skills can be “sold” to prospective employers and the techniques of developing 
jobs within the community. 

Clients learn how to read a job order listed with the public employment service 
office and receive an up-to-the-minute screening of the latest job openings on hand 
at the office. 

Each client gets a simplified booklet of explanations, forms, flyers and 
directories. Clients work with their booklets during the orientation program. 

Fast-reference visual displays are mounted on a wall just a few feet from the 
clients in the miniature “auditorium." Tollber converts title and art pasteups to 
“litho" slides, which pass much more light than standard slide film. 

The special slides make possible viewing in areas that are only semi-dark as 
the case of the “little theater" area set off in one corner of the Service Center. 

The WIN program, administered jointly by the U.S. Departments of Labor and 


Health, Education, and Welfare, operates through local state employment service 


offices. The program provides counseling, job referral, training and other services 


to move people on public assistance to the payrolls of full-time employment. 
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WHOLESALE PRICE INDEX--JUNE 1977 





WASHINGTON -- The Wholesale Price Index for All Commodities decreased 0.6 percent 
from May to June on a seasonally adjusted basis, the U.S. Labor Department's Bureau of 
Labor Statistics reported. 

The index had moved up 0.4 percent in May and about 1 percent in each of the 3 
previous months. The index for farm products moved down more sharply than in May, 
and prices of processed foods and feeds declined following 4 months of large advances. 
The industrial commodities index rose but less than in recent months. 

During the 3 months ending in June, the All Commodities Wholesale Price Index moved 
up at an annual rate of 4.0 percent, following a 10.2 percent rate of advance in the 
preceding quarter. Most of the slowdown was due to farm products and processed foods 
and feeds. 

The index for farm products decreased 6.3 percent in June on a seasonally adjusted 
basis, following a 2.3 percent decline in May and large increases during the 5 previous 
months. 

Prices moved down in June for every major category of farm products except fluid 
milk. Prices fell more than in May for fresh and dried vegetables, grains, tea, and 


oilseeds. Fresh fruits and cattle turned down sharply after increasing in May. 


Prices for green coffee, plant and animal fibers, eggs, and live poultry also declined 


in June, although less than in the previous month. 

The processed foods and feeds index fell 1.7 percent in June, after rising about 
2 percent in each of the 4 previous months. Prices turned down in June for beef and 
veal and fats and oils following May increases. Manufactured animal feeds and sugar 
and confectionery fell more in June than in May. 

Beverages and beverage materials, cereal and bakery products, and miscellaneous 
processed foods rose less than in the preceding month. On the other hand, perk prices 
moved up more Sharply than in May. 

industrial commodities moved up 0.3 percent in June. During the second 
quarter, the rise in industrial prices slowed to an annual rate of 5.3 percent, after 


(More) 
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a 7.9 percent rate of increase from December to March. 
Indexes for fuels and power, chemicals, and machinery rose less in June than in 


May. Prices for the hides and skins and miscellaneous groups turned down after increasing 


in Mav. Textile prices moved lower in June after showing no change in the preceding 


month, and metal prices declined slightly more than in May. On the other hand, prices 
of lumber and wood products turned up following 2 months of decreases, and price 
indexes for nonmetallic mineral products, rubber and plastic products, transportation 
equipment, and furniture and household durables increased more than in most recent 
months. 

In June, the All Commodities Wholesale Price Index declined 0.4 percent before 
seasonal adjustment to 194.5 (1967=100). This index was 6.2 percent higher than a 
year earlier. 

The industrial commodities index was up 7.2 percent over the year. Prices 
for farm products were 1.4 percent lower in June 1977 than in June 1976, while the 


processed foods and feeds index was 4.6 percent higher. 





Week of July 18, 1977 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Union training for women in the construction trades was expanded in fiscal 1976 
as part of an overall increase in union programs at Job Corps centers administered 
by the U.S. Department of Labor; over 90 percent of the graduates of such programs 


went into jobs with an average starting wage of more than $4.30 per hour. 


### 
The Indian Program, administered by the Employment and Training Administration 
of the U.S. Department of Labor, provides public service employment, on-the-job and 
classroom training, basic education, work experience, and related services to 
disadvantaged Indians and other native Americans. 
*# Ff 
Executive Order 11246 prohibits discrimination based on sex, race, color, religion 
or national origin by employers who perform work under federal contracts or subcontracts. 
The order is administered by the U.S. Department of Labor's Office of Federal Contract 
Compliance Programs. 
# #2 # 
The Consumer Price Index, issued monthly by the Bureau of Labor Statistics, is 
the principal source of information concerning trends in consumer prices in the U.S. 
It is used in formulating and evaluating economic policy, in wage negotiations, and for 
escalation of wages, pensions, Social Security benefits, and food stamp allocations. 


s* = £ 








